
Make a WISE 
choice for your
business.

REGISTER NOW to join the Gallagher Bassett WISE Job Bank
To be eligible to receive a financial incentive of up to $26,000 and help employ someone who is keen to get 

back to work, register your interest for WISE now.

Register your interest via - www.gallagherbassett.com.au/jobbank 
or email jobbank@gbtpa.com.au

What is the WorkSafe Incentive 
Scheme for Employers (WISE)?

Why is WISE a smart choice for your 
business?

If you are looking to recruit a new worker for
your business, the WorkSafe Incentive 
Scheme for Employers (WISE) offers a 6 
month financial incentive of up to $26,000 
to assist people getting back to work after a 
work-related injury or illness.

Most employers are able to access the WISE 
incentive simply by offering ongoing work of 
15 hours or more a week. Labour hire 
companies, employment agencies or group 
training organisations are not eligible for WISE.

Join WISE and you may be eligible to receive:

• a financial boost of up to $26,000 to help
you meet your costs

• tailored support to ensure you get the best
person for your business

• WorkSafe Injury Insurance premium
protection for your new employee

• the opportunity to support your community
by employing someone who is keen to get
back to work.

By registering to join the Gallagher Bassett WISE job bank you are requesting to be notified of WISE 
employment opportunities, there is no obligation to employ a worker.

Save up to $26,000 a year with the WorkSafe Incentive Scheme for 
Employers.



What is WISE?

WorkCover Incentive Scheme for Employers (WISE) 
provides a financial incentive of up to $26,000 to a 
new employer who offers ongoing employment of at 
least 15 hours a week to an injured worker who is 
unable to return to work with their pre-injury 
employer. WISE also offers premium protection for 
the new employer.

What Premium Protection is offered through 
WISE?

If the worker stops work because of another
injury, they should contact Gallagher Bassett who 
will assess the injury and determine if it is related to 
the old claim. Alternatively the worker may be asked 
to lodge a new claim on their new employer to 
forward to the new employer’s WorkSafe Agent.

Where the new employer is entitled to WISE 
payments, the cost of the claim will not impact on 
their WorkCover insurance premium as it is 
excluded from the employers injury insurance 
premium calculation. The new employer is obliged, 
however, to pay the employer excess which is the 
first 10 days of weekly payments and the first $682 
of medical and like services (correct as at 1 July 
2016 - indexed annually)

Which employers are eligible for WISE?

Most employers are eligible for WISE. Employers 
who are not eligible for WISE are labour hire 
companies, employment agencies or group training 
organisations, such as employers that place 
workers into a workplace of another employer. WISE 
cannot be used for traineeships and 
apprenticeships. Workers cannot access WISE for 
self-employment or employment in a company 
where the worker is a director or board member of 
that company.

What is required?

The employer must offer a minimum of 15 hours 
per week and willing to provide ongoing 
employment for 6 or more months. An employer 
can not claim WISE during a trial period.

How does an Injured Worker become eligible 
for WISE?

If it has been confirmed that the worker with an 
entitlement to compensation is unable to return to 
pre injury employment or is job detached they will 
be eligible for WISE. The worker can be participating 
in New Employer Services or obtain a new position 
on their own. The worker will need to have the 
duties required for the new position endorsed by 
their Treating Health Practitioner or an Independent 
Medical Examiner before the placement can go 
ahead.  

What if the new employer does not have a 
WorkCover Insurance Policy with Gallagher 
Bassett?

As the WISE payments are a claims cost and paid 
as part of the original claim, payments are not 
affected if the new employer is insured with 
another agent.

How do I claim the WISE payments?

The employer is required to fill out the WISE 
Payment Form. This is available on the WorkSafe 
website or email jobbank@gbtpa.com.au

Where do I find further information?

The WorkSafe website www.worksafe.vic.gov.au/ has 
a number of publication and information including 
the relevant forms for WISE. For more information 
about WISE please contact Amy McColl on 
(03) 9297 9347, email jobbank@gbtpa.com.au or
contact your nominated union representative.

To find out more information about WISE and how to register your business, please contact us.

jobbank@gbtpa.com.au

www.gallagherbassett.com.au/jobbank

(03) 9297 9347

RTW Coordinator

It gives me great pleasure to know that I have helped out [worker] after his 
accident, if I were able to do the same thing again I certainly would....He 
has been an asset to our office and is very well liked. 




